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MAGI ' STRATE®OS

You have failed on your
A manager should
duty of Care as a manager. :
make time to
understand his
Responsibilityand
Accountabilityundey
THE LAW

| Don't understand
Health & Safety
Law Judge.
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HEALTH & SAFETY LAW

or Civil Law
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A person who breaks
the rule commits an
noffenceo

or

CRIMINAL LAW

1€ a rile®of corlife
made by Parliament for
the protection of society

as a whole.
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CRIMINAL LAW

A person who commits a crime
IS a ficriminalo

Object of Criminal Law is punishment carried out by the
state by prosecution.

court the question Aar

If quilty expect a fine or imprisonment ..
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CIVIL LAW

Deals with problems and disputes
between individuals and
Companies.

Obiject is to make good some loss or
harm suffered.
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CIVIL LAW

ndi vi dual
or ma k e
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CIVIL LAW

ARnAre you | iabl e
were you negl i (

The degree of proof required is
Aon the Dbal
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CRIMINAL LAW CIVIL LAW

The Health & Safety at Work etc Act 1974
IS a prime example of

CRIMINAL LA
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CRIMINAL LAW

A person or Company guilty of offences from s.2 to 6
of the HSW Act may be liable on summary conviction
to a maximum fine of an unlimited amount and /or a

Six month prison sentence.
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The Health & Safety at Work etc.
Act 1974

Covers everyone involved with work or affected by it.

Built on general duties to cover all possible hazards.

Encourages employers to improve organization and
systems.

Seeks to involve employees through Unions.

Provides powers for Inspectors.

Creates a framework for developing and updating
detailed safety law..
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The Health & Safety at Work etc.
Act 1974

Section 2:
General duties of employers to their
employees.

It shall be the duty of every employer to ensure, so
far as is reasonably practicable, the health, safety
and welfare at work of all his employees.
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The Health & Safety at Work etc.
Act 1974

THE LAW AND GUIDANCE

The term Oreasonably pract
UK health and safety law.

This means that the degree of risk in a particular job or

workplace needs to be balanced against the time,
trouble, cost and physical difficulty of taking measures
to avoid or reduce the risk.

In other words, it would have to be shown that a
particular risk is insignificant in relation to the sacrifice
needed to reduce it.
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The Health & Safety at Work etc.
Act 1974

THE LAW AND GUIDANCE

The word O6must O i ndicates

The words 6Dods and Dont 0s
and other recommendations represent best and good

practice which will lead to compliance with what is
reasonably practicable.

The requirements of an Approved Code of Practice
(ACOP) have a special status in law; a court will find
fault if you have not followed the code or done
something equally effective.
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The Health & Safety at Work etc.
Act 1974

A General Section 2:
A duties of employers to their employees.

Safe plant and safe systems of work.

Safe use handling and storage of articles and substances.

The provision of information, instruction, training and
supervision.

Safe place of work with safe entrance and exit.

A safe working environment.
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The Health & Safety at Work etc.
Act 1974

Section 2:
General duties of employers to their employees.

It shall be the duty of every employer to prepare and
as often as may be appropriate revise a written

statement of his policy with regard to the health and
safety at work of his employees.

The organizational arrangements for carrying out that

policy, and to bring the statement and any revision of it
to the notice of all his employees..
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The Health & Safety at Work etc.
Act 1974

A Section 2:

A General duties of employers to their
employees.

The employer should appoint or have elected from
among his employees safety representatives who will
represent the employees in consultation with the
employer.

Seek to maintain the promoting and developing of
measures to ensure the health and safety of the

employees and checking the effectiveness of such
measures..

Construction, Propercy & Developrment Solutions




The Health & Safety at Work etc.
Act 1974

Section 3:

Ensure the safety of those persons not in his
employment but who may be affected by what he does.

This will include those who work for you as casual
workers, part-timers, trainees and others who visit your

premises.
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The Health & Safety at Work etc.
Act 1974

Who will visit these Offices

?

Clients _ _
Family and Friends

Work/Experience Placements

Contractors
Sales Persons
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it Work aic,

Act 1974

Section 4:

Those in control of premises must ensure that they
are safe and that they do not affect their neighbours
In any way.
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